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Article 1. General Guidelines

1. Amendment of these bylaws, excluding those articles governing the Senate, requires a
simple majority vote in the Senate and approval by the ASUA President.

2. No ASUA service, program, project, or committee shall endorse political events, lobby, or in
any manner try to influence legislation unless authorized by the Legislative Branch or unless
otherwise specified in these Bylaws. This will not affect programming of an educational
nature. No ASUA elected representative, acting in an official capacity, shall endorse or shall
introduce, unless equally and without exception, any political organizations, candidates, or
events unless authorized by the legislative branch and approved by the ASUA President.

3.  Any ASUA funds that are utilized by an ASUA area, program or service for advertisement
shall be required to acknowledge ASUA sponsorship of the event. Specifically, any reference
to the ASUA program or service in the advertisement must be prefaced with "ASUA". Both
"ASUA" and the event or program or service name must appear of equivalent size in the

by th tive ff|c overseeing e ~Applications and or interviews may be
~Student (Government

5. All ASUA Directors shall attend all required meetings and events, and complete all assigned
tasks, as deemed necessary by their respective ASUA executive. This requirement is
mandatory and non-compliance may result in stipend fines as follows: (Determined by the
relevant ASUA executive or his/her Chief of Staff pending approval from the ASUA
executive.)

‘ISt Offense: 5% Fine

2 ? Offense 10% Fine (15% Total)

3 Offense 20% Fine (35% Total)

4™ Offense: 20% Fine (55% Total) or direct termination of duties.
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Article Il. Appointments

1. Major internal and external appointments include: ASUA Treasurer, ASUA Presidential
Cabinet Directors, ASUA Programs and Services Directors, ASUA Supreme Court Justices,
ASUA Appropriations Board members, and all student members of university administration
and faculty committees.

2. Any individual who serves in an official advisory capacity to any ASUA program and service
must, on an annual basis, be approved by a 2/3 majority vote of the Senate and approved by
the ASUA President.

Article lll.  New Appointment Selection Funding

1. The Student Body President-elect, Executive Vice President-elect, and Administrative Vice
President-elect shall receive funding to publicize new appointments, conduct interviews, and

~elect will

O & Newlv el eq o -

Student-trovernment
3. Stipends may be withheld for lack of attendance, violation of ASUA and University policy, and
if removed from office. Each Executive officer may remove a stipend from their respective

area of jurisdiction and the Senate may vote with a 2/3 majority to remove an executive's
stipend with the highest ranking Executive Officer's Approval.

Article V. ASUA Senate

Section 5.01 Operating Guidelines

1. Throughout the fall and spring semesters, each senator must be accountable for Twelve (12)
hours per week. Seven (7) of these will be declared in offices hours on the university campus,
and two (5) will be for Senate related activities.
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2. Attendance of Office Hours is Mandatory for all Senators. If a senator fails to execute their
duties as stated by the ASUA Constitution and ASUA By Laws then sanctions will be
imposed, these include but are not limited to:

1. Reduction or loss of stipend
2. Removal from Senate Committees
3. Increased Office hours

3. These Bylaws governing the Senate shall not be changed by actions of any body other than
the Senate. Amendments to the Senate Bylaws require a 2/3 vote of the members present
and voting at the Senate meeting where these amendments are considered.

4. Each Senator will attend one different club meeting each week, holidays excluded. The
Senate Outreach Director shall coordinate these visits in collaboration with the Executive

ii. gsthe fifth absgnce, automatic im ment charges will take place. The offendin
it lIgharglls 2 i ing~
Year StOIRENTLTOVETNITIENT

8. A minimum dress code shall be enforced for Senators at all Senate functions. This code shall
consist of: a polo or dress shirt, full-length pants or a skirt/dress that meets the knees, and
closed toed shoes. The Executive Vice President, Vice Chair of the Senate, or the Whip may
request that the Senate dress in business attire if requested 24 hours prior to any given
meeting. If business attire is requested, it shall then be the minimum dress code for said
meeting.

9. For Senate impeachment of appointed officials, the Executive Vice Official under
investigation and the official under review shall be presented with a petition containing
justification for the review. The petition must be signed by 2/3 of the Senate. The Senate will
be informed at the next regular meeting and a vote will be taken as an action item at the
meeting thereafter. Impeachment will occur with a 3/4 majority in favor of the action.

(a) Appointment of Special Advisor and Senate Student Legal Counsel:
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i. The ASUA Senate will appoint a Special Advisor from the UA College of Law to
gather information to present to and inform the Senate in Executive Session as
necessary for its discussion and consideration of possible impeachment charges
against the ASUA Official under investigation.

ii. The ASUA Senate will appoint a Senate Student Legal Counsel from the UA College
of Law to provide student legal advice to the Senate in Executive Session related to
the Senate's consideration of possible impeachment charges against ASUA Official
under investigation, including but not limited to drafting articles of impeachment,
ASUA Supreme Court pleadings and other documents on behalf of ASUA Senate
and representing the Senate in any related Supreme Court hearings or proceedings.

iii. All discussions related to the appointment of both the Special Advisor and Senate
Student Legal Counsel will be held in executive session in accordance with
procedures listed in Item (c), “Executive Session.” Vote to appoint will take place at a
public meeting with no discussion.

. “RiScussia Si

ent will ¢

C dent red
nent proceedinigs will be ent of
Official under investigation® The Ex

on of disc
ds,
ed 3

state or federal law.—D mpeachment of A

Isg include inkhe Executivg Sesgfonf\genda, “Instruction re: Confidentiality
isCuss e tive sesSiorls canfidenitidta fo

confidentiality may subject the individuals involved to such penalties as are
prescribed by University policy and law, including but not limited to University code of
conduct discipline and removal from office.”

iii. The ASUA Senate will meet as usual.

iv. If charges are against the Executive Vice President, the Vice-Chair of the Senate
must assume and carry out the duties of the Chair.

v. The executive session will be called and voted on. Senators will adjourn to the ASUA
Conference room for the executive session. The ASUA Offices will be closed to the
public during the executive session.

(c) Executive Session:
i. Discussion and consideration of impeachment will be held in executive session. Only

ASUA Senators, the Executive Vice Official under investigation, the Special Advisor,
the Senate Student Legal Counsel, the ASUA Advisor and the Secretary will be
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allowed in the room during the executive session with the exception of the accused
official per ARS guidelines. The Special Advisor will present information to the
Senate in Executive Session as necessary for its discussion and consideration of
possible impeachment charges against the ASUA Official under investigation. The
Student Senate Legal Counsel will provide legal advice to the Senate in Executive
Session to assist the Senate's consideration of possible impeachment charges
against ASUA Official under investigation, including but not limited to drafting articles
of impeachment, ASUA Supreme Court pleadings and other related documents on
behalf of ASUA Senate.

ii. The purpose of the executive session is to discuss and consider whether there are
reasonable grounds for the Senate to impeach. No matters other than those
generally listed on the Executive Session agenda will be discussed. Formal action
involving a final vote shall not take place in Executive Session. In an open public
proceeding with notice and an agenda, the ASUA Senate can vote on articles of
impeachment and authorize filing such with the ASUA Supreme Court. The ASUA
Supreme Court will thereafter determine whether the mdrvrdual |s |mpeached ina

General description of the matter without any confidential information. The first

ill be aval ble to the b|IC & second set of minutes will contaln the
'ﬁ o CrOV e R €1,
es takin place“during C

set erI be kept conﬁdentral. However, the ASUA Official under mvestlgatlon will have
access to this set.

Vii. If grounds for impeachment exist, possible articles of impeachment should be
developed in executive session, based on the information presented in the executive
session. The senate student legal counsel will assist in the development of these
articles and, if impeachment charges are later approved affirmatively in a public vote,
filing with the ASUA Supreme Court Clerk according to Supreme Court procedures.

Viii. The ASUA Senate must vote to end the executive session and resume the regular
meeting.
iX. A public vote on the matter of impeachment will take place outside of the executive

session when the regular senate meeting resumes.

(d) Voting Requirements:
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Senators who have self-identified or who have taken related action through university
disciplinary processes must abstain from voting to impeach.

A majority voting membership is required to bring the charge of impeachment.
Senate must have quorum.

Vote on specific articles of impeachment. For confidentiality purposes, identify the
charges by article number without reading the specific charges in public.

Result: For Impeachment

a. “In accordance with the ASUA Constitution, Article 6, section 6 the Articles
approved will be filed with the ASUA Supreme Court for final determination.”

b. “Section 8 of Article 6, requires that “all persons impeached shall be
suspended from office and the rights and privileges thereof.”

Section 5.02_Vacancies

Student-(rovernment

special election to fill the vacant Senator’s seat.

2. Ifthere is a vacancy in the Senate on or after the first day of November, the vacant Senator’s
seat shall be filled by Student Body Presidential appointment and confirmed by a 3/4 majority
vote of approval in the Senate.

Section 5.03 Recess Governance Senators

1. Atleast three Senators shall serve on Recess Governance. They shall be chosen from the

Senate.

2. Recess Governance Senators shall be required to be available through in person or
electronic communication during the period of Recess Governance.

Section 5.04 Duties of the Officers of the Senate

Bylaws Updated January 2016 9



1. There shall be six officers of the ASUA Senate. They shall be: The Executive Vice
President, the Vice Chair of the Senate, the Senate Whip, the Senate Outreach Director and
two Appropriations Board Senators.

2. The responsibilities of the Executive Vice President shall include:

Your Student Government
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(@) The Executive Vice President shall be responsible for creating the agendas for all regular
and special sessions of the senate. These agendas shall be published a minimum of 24
hours prior to senate convening. The agendas shall include a President’s privilege, an
Executive Vice President’s privilege, an Administrative Vice President’s privilege, and a
section where any organizations reserving Student Services Fee may make an
announcement to the Senate.

3. The Responsibilities of the Vice-Chair of the Senate shall include:

(@) The ASUA Senate, pursuant to the ASUA Constitution, shall elect the Vice-Chair of the
Senate.

(b)  The Vice-Chair of the Senate will assume the chair in case of its surrender by the
Executive Vice President. While assuming the responsibilities of the chair the Vice-Chair
of the Senate shall count towards quorum and maintain their vote.

iv) The Vice-Chair shall hold each Senate Aide responsible to their duties as a Senate

Yo Student, Government

trained.

4. The ASUA Senate, pursuant to the ASUA Constitution, shall elect the Alternate Vice-Chair
(AVC) of the Senate, herein called the Senate Whip.

(@) The Senate Whip will assume the chair in case of its surrender by both the Executive
Vice President and the Vice-Chair of the Senate. While assuming the responsibilities of
the chair the Whip shall count towards quorum and maintain their vote.

(b)  Twice each semester, herein called quarters, each Senator must submit a progress
report to the Whip. The report should detail what they have accomplished over the past
quarter, what club visits they have undertaken, and where they intend to go from this
point. The Senate Whip will publish, upon its approval by the Senate, this quarterly status
report of the Senate. The Senate Whip shall decide the dates by which these reports are
due.
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(c)  The Senate Whip shall have the authority to call ad hoc committees consisting of at least
three Senators relating to relevant Senate Issues including, but not limited to: the Status
of Senate Funds, Professional Standards, Student Outreach, Recruitment & Leadership
Development, and Senate Projects.

(d)  The Senate Whip shall be responsible for maintaining and promulgating the ASUA
Senate Transition Binder. This binder will give a description of the work of the current
Senate and the status of all projects, pending and complete.

5. The ASUA Senate shall elect the Senate Outreach Director, herein called the Outreach
Director.

(a) The Senate Outreach Director will be responsible for planning events and opportunities to
reach out to the students throughout the university.

i) The Senate Outreach Director shall coordinate weekly club visits or visits to Residence

minimum of 48 hours in advance.

Your Student Government
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6. The ASUA Senate shall elect three (3) members to be a liaison to the different Branches of
the ASUA office.

(a) The Cabinet Liaison:
i) The Senate Liaison for cabinet shall go to the weekly cabinet meeting.
ii) The Cabinet Liaison shall report directly to the Vice- Chair.
(b) The Directors Council Liaison:
i) The Directors Council liaison shall go to the weekly Directors Council meeting.

ii) The Directors Council Liaison shall report directly to the Vice- Chair.

(c) The Club Resource Center Liaison:

briations Boap

Yodtn Student. Government

Senate.

(d)  The Appropriations Board Senator shall perform their duty in accordance with Article IX of
the ASUA Bylaws.
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Section 5.05 Incidental Powers of the Senate

1. All powers not explicitly described in the ASUA Constitution or Bylaws are reserved to the
ASUA Senate.

2. The outgoing Senate, prior to their last meeting, shall set stipends for the incoming Senate,
as well as, all appointed and elected officials. Incoming Senators and Executive Officers will
make recommendations for these stipends. The Senate shall have the power to change the
stipends of any appointed officials during their term by a 2/3 vote.

3. The Senate must review any new program or service after one semester of operation and
determine by a majority vote whether permanent status shall be granted. The default option
is the removal of the program and service.

4. The ASUA Senate shall select the recipients of the ASUA Bumps Tribolet Award.

Yoctn St ETT (GOVETTINTETL

2. Elections, Representation, and Governance

(@) Works with the elections commissioner on the ASUA Elections Code
(b) Reviews the ASUA by laws and Constitution annually
3. Senate Outreach Committee
(a) Responsible for bringing in prospective ASUA candidates
(b) Works with marketing to fulfill all Senate requests
(c) Responsible for updating all ASUA Senate Social Media, Websites, and Minutes

4. Diversity Committee
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(a) Responsible for communicating and attending meetings of all the diversity centers at the U
of A.

(b) This committee will include the Diversity Director and three (3) senators.

Article VI. ASUA Supreme Court Clerk

Section 6.01 Job Description

1. The ASUA Supreme Court shall appoint one undergraduate Student to serve as the clerk of
the ASUA Supreme Court. This undergraduate shall receive a stipend.
(a) The ASUA professional secretary may also serve in this capacity.

2. This position shall be deemed as an annual appointment.

2. The ASUA Supreme Court Clerk shall attend any meeting at which their presence is
Festudent Goveriment

3. The A Supreme Court Clerk shall serve as the sole communication liaison between the
ASUA Supreme Court an all parties involved in a dispute.

4. The ASUA Supreme Court Clerk shall keep accurate notes of any brief that is filed with the
ASUA Supreme Court and file such records with the ASUA Chief Justice.

5. The ASUA Supreme Court Clerk shall be available to any party involved in a dispute to:
(a)  Serve a copy of the complaint or answer to the opposing party.
6. The ASUA Supreme Court Clerk shall be responsible for publishing the court’s findings after

the justices have written their opinions of the case and the ASUA Supreme Court Chief
Justice has approved such opinions.

7. The ASUA Supreme Court Clerk shall fulfill any duties deemed necessary by the ASUA
Supreme Court Justice that are not defined here.
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8. The ASUA Supreme Court by a majority vote shall have the right to withhold the clerk’s
stipend or excuse the clerk of the court for failure to fulfill any duties either stated here or later
necessary by the Chief Justice.

Article VII. ASUA Treasurer and Deputy Treasurer

1. The ASUA Treasurer shall maintain a secure office in space provided by the Student Body
President.

2. The ASUA Treasurer shall review the bookkeeping decisions of the ASUA Accounting Office
and insure that accurate records are kept. The ASUA Treasurer may establish and maintain
an internal accounting system to verify the accuracy of the system used by the ASUA
Accounting Office.

3. The ASUA Treasurer must notify the President and Senate and immediately freeze the

fundrgi g sponsorships, Alumni relation d donor financial record keeping.
Yur.Student.Government
w

hich deals with financial matters pertlnent to ASUA and students at large.

10. The ASUA Treasurer will set up monthly one on one meetings with all appointed leadership
from the Student Body President’s Cabinet and the Administrative Vice-President’s Directors
Council.

For the Purpose of:

(a) To maintain an open line of communication regarding appropriated budgets, and to
ensure sound fiscal management and efficiency.

(b) To compile a monthly record of how funds are used to better aid in future
contractual negotiations.

11. The ASUA Treasurer will post all budgets and expense reports on the ASUA website  for
the purpose of transparency.

Deputy to the ASUA Treasurer
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1. Mission

(a) Deputy to the ASUA Treasurer, herein TD, shall report and assist the ASUA Treasurer in carrying out
the management of financial records and Treasurer’s outreach to all branches within ASUA.

2. Job Description

(a) The TD requires a minimum of ten (10) office hours per week and out of the office hours shall
be determined as deemed necessary by the ASUA Treasurer.

(b) The TD must also be responsible for assisting to create monthly records of ASUA
expenditures to the ASUA Accounting Department and ASUA Senate.

(c) The TD will assist in managing all points relating to the ASUA requisition process in
conjunction with the ASUA treasurer.

(d) The TD shall attend various meetings and serve as the line of communication between the all

Your Student Government
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Article VIII. ASUA Finances

1. All monies appropriated by the ASUA legislative branch must be requisitioned through the
ASUA accounting process and approved by the appropriate ASUA area director (Executive
Vice President, Administrative Vice President, ASUA President, Senate Vice Chair and
budget committee) and the ASUA Treasurer. All requisitions exceeding $500.00 must be
approved by the appropriate ASUA area director, one of the Vice - Presidents, the ASUA
President and the ASUA Treasurer, except when the President is out of town for more that
five working days, in which case the approval of the appropriate area director and the ASUA
Treasurer is allowable. The absence of the President must be noted on the requisition under
comments section. In the case where the ASUA Treasurer is out of town for more than one
working day, the approval of the ASUA President, Executive Vice President and
Administrative Vice President are allowable. In either case, it must be noted in the requisition
under the comments section.

The ASUA Advisor may approve a requisition of funds in place of (an) executive (s) who may

apprS the ASU eglslatlve y nch ant to the ASUA Constltutlon
Your,, ent.Government

designated members of clubs/organizations, shall have the authority to initiate the requisition
process. All requisition not having the ASUA Treasurer (or designees in Section A, above)
signature can not be processed. Note this check-off may only be denied for financial reasons.

5. All receipts, including university purchases and check stubs, shall be turned into the ASUA
Treasurer within a designated time line.

6. ltis per view of the ASUA Executive Body and the ASUA Treasurer to create and/or
consolidate homogenous spending accounts for the purpose of efficiency and cost reduction.

7. All ASUA units with revenues must have separate revenue and expenditure accounts.

8. No vendor bill will be honored unless the requester has a vendor request form, requisition
form or receipt form.
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Article IX. ASUA Club and Organization Funding Guidelines

1. ASUA will fund items or events that contribute to the functioning of a recognized student club
or organization within the framework of the organization’s mission unless stated otherwise by
the ASUA Constitution and Bylaws or otherwise prohibited by applicable law or policy.

Funding shall be rendered in amounts deemed appropriate and necessary by the ASUA
Appropriations Board and approved by the ASUA Senate.

2. ASUA’s Appropriations Board, Club Advocates, Executive Vice President, and Appropriations
Board Senator will handle the entire club funding for University of Arizona clubs and
organizations. The following outlines the funding guidelines and role of the Appropriations
Board, Club Advocates Recess Governance, and Appropriations Board Senator.

(a)  Allocated funds may NOT be transferred from one budget category to another. Allocated
funds must be used for the purpose outlined in the club funding budget proposal.

Your Student Government

Events not open to the University community;

ii) Religious Activities™

iii) Social entertainment;

iv) Philanthropic donations or contributions;

v) Political Activities™*

Vi) Commercial activities, unrelated to the stated mission of the club or the organization’s

tax exempt status.
Definitions for this section:

*Religious Activities - (1) the organized worship of a deity, divine power, or supernatural entity,
whether or not such activity is consistent with the precepts of an organized religion or
denomination; and (2) proselytizing, which means direct exhortations to religious observance or
inducement to convert to one’s faith. No student news, information, opinion, entertainment or
academic communications media group shall be considered to be engaging in religious activity
merely because it expresses ideas or viewpoints that are religious in nature.
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**Political Activities - activities related to: (1) lobbying the principal purpose of which is to
influence the passage or defeat of specific legislation, and/or (2) electioneering which
encompasses participation or intervention in any political campaign on behalf of or in opposition
to any candidate for public office. These restrictions on funding political activities are not infended
to preclude funding of any otherwise eligible student organization which: (1) advocates, as an
incidental or insubstantial part of its activities, the adoption or rejection of legislation; (2) engages
in nonpartisan analysis, study, or research, and makes the results available to the public, or (3)
espouses particular positions or ideological viewpoints, including those that may be unpopular or
are not generally accepted, or that may coincidentally be prominently held by particular political
parties or political candidates. (1/23/08)

() ASUA may host nonpartisan issue forums and public candidate debates for the purpose of
educating voters about issues or candidates at which speakers and/or members of the public
discuss the pros and cons of a ballot measure or particular candidates and their platforms.
However, for contested candidate debates, there must be at least two candidates invited; the
debate must not be structured to promote or advance one candldate over the other( ); and

E; her the item event duplicates services or activities presently available on campus.

(d)
Your dent.(revernment
orgamzatlon event budge and annual budget

4. ASUA will not fund clubs and organizations for:
(@)  Contributions, gifts, or donations to any individual, association, or corporation.
(b)  Academic materials to be used for tutorial purposes.
(c)  Mailings for organizational minutes.
(d)  Any part of any event at which alcoholic beverages will be served.
(e) Awards and trophies.

() Entertainment and events not open to the entire student population.
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(g) Reimbursement for any charge that would be payable after the use of the good or service
is incurred by an organization (e.g. monthly phone bill, cable TV charge, etc.) except for
travel costs.

(h)  The purchase of Capital Equipment. (computers, electronics, etc) Capital equipment
consists of items costing $500.00 or more.

(i) Non-University of Arizona students.
G) T-shirts for more than % the members, and will only fund up to $500
(k)  Any items that are one time use (gas, food, drinks, etc.)

0] More than 5 members of the same club for travel

5. ASUA will not fund clubs and organizations that require dues or membership fees exceeding
$500.00 per member. In addition, ASUA will not fund clubs and organizations that receive

manager/treasurer determines that the club is in violation of overspending the club will not

Yo StirdenitCrovernment

7. All funding appropriated for events and not used within 30 business days of the scheduled
event will be returned to the general club funding account.
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Article X. ASUA Executive Vice Presidential Branch

Section 10.01 ASUA Appropriations Board and Club Advocates
1. Mission

(@) The ASUA Appropriations Board shall act as a non-political, funding advisory body to the
ASUA Senate for all ASUA recognized clubs and organizations. All of its procedures
shall strive to ensure just and proper allocation of funds in accordance with the ASUA
Constitution. All Appropriation Board decisions shall be subject to approval by the ASUA
Senate.

2. Funding Criteria

(@)  The primary criterion to be considered when appropriating funds shall be defined as, but
not restricted to the following:

Your Stadent. . Government

All clubs and organizations receiving initial funding need only be recognized through the
ASUA Club Resource Center.

4. Special Funding

(@)  Organization representatives must contact a Club Advocate for special funding a
minimum of two weeks prior to the date of the event for which funds are being requested.
Requests initiated fewer than 2 weeks prior to an event shall not be considered. The club
or organization must also have been recognized under ASUA Club Resource Center

(b)  The Appropriations Board shall submit recommendations to the Senate for special
funding in the form of a detailed consent agenda, itemizing initial and current levels and
voting ratios, no less than 24 hours before the Senate meeting following the
Appropriations Board meeting at which the action was taken.
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(c)

If an Appropriations Board Director is also the member of the organization requesting
special funding, that Director is ineligible to take part in the discussion or vote except as a
member of the audience in the capacity of a club member.

5. Appeals

(@)

(b)

All Appeals shall be submitted in writing to the ASUA Executive Vice President within 5
working days (excluding university holidays) of an Appropriations Board decision. The
Executive Vice President shall forward appeal requests to an Appeals committee
consisting of the Executive Vice President, the Appropriations Board Senator, and one
other member of the Senate. The Appeals committee shall review requests for appeals
and grant them pursuant to Section E (2). Forwarding an appeal to the Senate shall
require a 2/3 vote of the Appeals committee. Decisions shall be rendered within 5
working days of receiving the appeal request.

The Senate and the ASUA Supreme court shall only grant appeals on the basis of one of

shall have the authority to alter individual items within the Appropriations Board Consent
Agenda according to the following process:

i) The Senate shall return the item along with a memo to the Appropriations Board
detailing the reason(s) the item is being sent back.

i) The Appropriations Board will reconsider the item sent back, taking into account the
Senate memo explaining the reason it was returned, and attach it to the next
Appropriations Board Consent Agenda.

iii) If the Senate is still in disagreement with the details concerning the item, it will send
the item back to the Appropriations Board to reconsider for a second time.

The Senator(s) still in disagreement with the details concerning the item with the Consent Agenda wiill
attend the following Appropriations Board Meeting.
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The Appropriations Board will, at this point, provide the whole Senate with copies of the club funding
request, and once again reconsider the returned item.

iv) If the Senate is still in disagreement with the details concerning the item, it can now
alter the item with a majority vote.

(g) If a campus organization has been granted an appeal and is dissatisfied with a decision
of the Senate or was not granted an appeal by the Appropriations Appeals Committee,
the organization may file an Appeal with the ASUA Supreme Court within 10 working
days (excluding all university holidays) of a Senate appeal decision. The ASUA Supreme
court will consider an appeal only if the criteria out lined under Section E (2) of the ASUA
Appropriations Board Bylaws is met.

6. Transferring funds

(@) The Appropriations Board shall have the power to transfer monies allocated to an

Appgopriations,Board.membe
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electior hall be made dnnually.

No Appropriations Board Director shall serve on the board for more than two years.

Yo Dt ent-(rovernment

ncil.
(g)  Shall be subject to give testimony to the ASUA Senate on issues pertaining to club
funding.

(h)  Shall attend all scheduled Appropriation Board meetings, attend all mandatory events,
and participate in the initial funding process.

(i) Shall hold at least five (5) office hours per week in order to be accessible to the ASUA
Senate, Clubs and Organizations, and other parties that may have questions regarding
the Appropriations Board.

() Shall be in charge of finding, researching, and compiling alternative funding opportunities
for Clubs and Organizations.
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8. Officers on the ASUA Appropriations Board

(@) The Board shall be run by the Appropriations Board Senators, pursuant to section 5.04 ¢
of the Senate bylaws

(b)  The Board shall elect the Alternate Vice-Chair of the Board. The Alternate Vice Chair will
assume the chair in case of its surrender by both the Appropriations Board Senators. The
AVC shall be responsible for delegating the composition of the Consent Agenda, which
summarizes the Boards Decisions for the Senate’s consideration.
9. Quorum of the ASUA Appropriations Board

(@)  Four (4) regular voting members must be present in order to reach quorum.

10. Recognition of Clubs and Organizations

S ASUA S(-,a: OutreachEec GLQNQI; \&snst

and club resources.

(c)  Members shall hold office hours and make themselves available to club and organization
members ten (10) hours per week. Club Advocates shall serve (7) seven in office hours
per week in which they shall be available to assist club representatives, the Executive
Vice President, Club Advocates shall serve (3) three out of office hours a week outside
the office to assist clubs in activities such as planning and coordinating club events, club
fund raising, and increasing club membership.

(d)  Club advocates shall have a working knowledge of all ASUA and university funding guide
lines and shall be able to articulate funding guidelines to club members who require
assistance.
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(e)  Club advocates shall assist clubs in preparing and presenting funding requests.

() Club advocates shall work with the ASUA Treasurer in accounting for monies allocated to
and spent by campus clubs and organizations.

(g) Club advocates shall help clubs and organizations through all funding requests.

(h)  Club advocates shall proactively visit clubs and organizations, meet with Presidents and
club officers and serve as liaisons for ASUA for all clubs and organizations.

(i) Club advocates shall assist the Appropriations Board Senator as necessary and
appropriate as directed by the Executive Vice President.

G) Club advocates shall work to staff, develop and enhance the Club Resource Center as
directed by the Executive Vice President.

Club advocates will act as ex-officio, non voting members of the Appropriations Board.

Vice President.

Yoorr Stucient:Governmernt

Executive Chief of Staff does not require approval by the Senate.

(b) The Executive Chief of Staff shall be required to serve for at least (20) twenty hours per
week, (15) fifteen hours of which shall be spent in the office, and (5) five hours of which
shall be spent at the discretion of the Executive Chief of Staff for club visits, committee
meetings, additional office time, and other activities deemed appropriate by the Executive
Vice President.

(c) The Executive Chief of Staff shall assist with the coordination of all CRC efforts in tandem
with the Executive Vice President.

(d) The Executive Chief of Staff shall assist with for the management and cohesion of CRC
personnel, programs, events and efforts in the Executive Vice President.

(e) The Executive Chief of Staff shall assist with all efforts at outreach, advocacy, and

assistance for clubs, organizations and causes in tandem with the Executive Vice
President.
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(f)  The Executive Chief of Staff shall attend all regularly scheduled and special meetings of
the ASUA Senate and take accurate, unbiased minutes of the business discussed.

(g) The Executive Chief of Staff shall attend all regularly scheduled and special meetings of
the ASUA Appropriations Board and take accurate, unbiased minutes of the business
discussed.

(h)  The Executive Chief of Staff shall work with the ASUA Senate and the Executive Vice
President to proactively visit clubs and organizations.

(i)  The Executive Chief of Staff shall be responsible for publishing the office hours of all
members within the Club Resource Center, including the Executive Vice President and
Senate.

1) Failure to fulfill any of the previously stated responsibilities

Section 10.03 Deputy Chef of Staff to the Executive Vice President

(c) gDCS position-ghall assist the ASU@IUVE Chief of Staff with all tasks and attends to
Your ent'Grovernment
(d)

The EDCS position shall attend various meetings and assist with the coordination of all CRC
efforts under the direction of the ASUA Executive Vice President.
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Section 10.04 Sport Club Allocations Board

1. Pursuant to ASUA agreements with the Campus Recreation Center and binding referendum,
ASUA shall not allocate funds to the Sports Club Allocations Board.

2. Sports clubs that come to ASUA seeking funding should be referred to the Campus
Recreation Center.

3. The status of being a sports club with funding opportunities available from the Campus
Recreation Center shall not preclude Sports Clubs from receiving ASUA club funding.

4. The status of being a sports club with funding opportunities available from the Campus
Recreation Center will be considered as a factor by the Appropriations Board and Senate in
the Club Funding allocation process.

Section 10.05 Club and Organization Standards Board

ISj in this nofjce will be:
Your Student.(Government
ii) Notification that the student organization President has five business days to respond
in writing to the Board regarding the complaint.

iii) Description of the date/time/location of the forthcoming hearing.

(b)  Board Chair shall also notify the complainant of receipt of his/ her complaint and of the
forthcoming procedure.

(c) The President shall serve as the official representative and respondent for the
organization. The entire Board will be presented with the case, hear from the
complainant (s), student organization representative(s), and any witness(es), and make a
decision regarding responsibility and any applicable sanctions or referrals.

(d)  The Board Chair shall inform the Student organization via a letter to the President within
two business days of the hearing of the Board’s decisions, and the student organization’s
right of and process for an appeal.
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(e) The Board Chair shall inform the complainant that the hearing has taken place and that
the Board has reached a decision.

3. Appeals

(@) Student organization has up to three business days to appeal the Board’s decisions. All
appeals must be submitted in writing to the Board Advisor. If no appeal is submitted, the
Board’s decision is final, and the student organization forfeits its right to an appeal. If an
appeal is made, a designee from the Dean of Student’'s Office will review the appeal,
make a decision and notify the student organization of the outcome in writing.

(b)  All appeals are final.

(c)  Conditions for Appeal: Appeals may be granted for one or more of the following reasons:

i) Proper procedure was not followed by the Student Organization Hearing Board.

any assigned
student organizati

letter

vgd by the SUA Ieg| tive ch as appomtmnts to serve as Club a
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(b)  Members shall hold two (2) office hours a week to assist the Executive Vice President,
club advocates, and club and organizations in the Club Resource Center.

(c) Standards Board Directors shall attend all training and mandatory meetings.

(d)  Standards Board Directors shall uphold the confidentiality of all subject matter discussed
in the hearings.

(e) Approve constitutions during club renewal and recognition periods throughout the
academic year.
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Article Xl. President’s Cabinet

Section 11.01 Name and Structure

1. ASUA lobbying efforts shall be carried on by the President’s Cabinet, a group consisting of
the Executive Directors, the ASUA Treasurer, Academic Affairs Executive Director, The
Election’s Commissioner, Deputy Election’s Commissioner, Diversity Executive Directors (2),
Outreach and Development Executive Director, Zona Zoo Directors, Wildcat Events Board
Directors, Presidential Chief of Staff, and Safety Executive Director, Marketing Directors,
Communications Executive Director, Leadership Development Coordinator, and the graduate
level Government Affairs and Policy Director.

2. All members of the President’s Cabinet shall be appointed by and report directly and
exclusively to the ASUA President.

3. All Cabinet members shall attend all meetings of the ASUA Cabinet, or any other meetings

system may

.U dl I O
Stndent. Grovernment
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policy on or act independently of the Cabinet on advocacy issues as defined by the bylaws of
the individual components of the Cabinet. Any issue that is brought before the Senate, which
infringes upon the areas already designated to members of the Cabinet must be deferred to
that advocacy group. Should a legislative body determine that action may be necessary on

an issue, then they must give the proper Cabinet official ten (10) working days notice.
Otherwise, all actions taken by that legislative body shall be null and void.

2. No member of the President’s Cabinet may refer to a position on an issue as “official ASUA
policy” unless it has been deemed as such by the ASUA legislative branch.

3. The President’s Cabinet, as directed by the Student Body President, will use active and
creative means to exchange information with the legislative branch concerning Cabinet
issues.
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Section 11.04 ASUA Academic Affairs Director
1. Mission

(@) The ASUA Academic Affairs Executive Director, herein AAED, shall serve as ASUA’s
official university analysis, lobbying, and case-worker for non-budget issues at the
University of Arizona not delineated in other sections of the ASUA Cabinet or Program
and Service Bylaws.

2. Job Description
(@) The AAED position requires a minimum of fifteen (15) hours per week and out of the

office hours shall be determined as deemed necessary by the ASUA President.

(b)  The AAED shall coordinate efforts W|th all other ASUA efforts in order to affect change on

limited tQaca
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. Academic Advising Task Force (AATF)

6. Any other committees dealing with academic or curriculum matters, as dictated
by the ASUA President

(d)  The AAED shall become well-versed in the policies of the Dean of Students Office,
Registrar’s Office, Enrollment Services and CCIT.

(e) The AAED shall coordinate and facilitate in conjunction with other facets of ASUA the
application and awards processes of ASUA Scholarships and academic recognition
activities.
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Section 11.05 ASUA Presidential Chief of Staff
1. Mission

(@) The ASUA Presidential Chief of Staff, herein CS, shall assist the ASUA President and
serve as a member of the President’s Cabinet. The CS reports directly and exclusively to
the ASUA President.

(b) The ASUA Presidential Chief of Staff shall serve as an administrator for the ASUA
President’s Cabinet and as the primary point of contact and authority in the ASUA
President’s absence.

2. Job Description

(@) The CS position requires a minimum of twenty-five (25) office hours per week and out of
the office hours shall be determined as deemed necessary by the ASUA President.

any time by the ASUA President.

half of the ASUA.

¢;am Student-Government

The CS shall work with the other two Chief of Staff's from the other branches on a regular
basis and serve as the communication line between the two branches.

(h)  The CS shall send regular updates on behalf of the cabinet to the Communications
Executive Director for the compilation of press releases. The Presidential Chief of Staff
shall also ensure the other Chief of Staffs do the same.

(i) The CS will serve as a manager to the cabinet and will oversee the cabinet in its
endeavors as deemed necessary by the President.

3. The CS shall remain in Tucson for at least 2/3 of the summer session.
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Section 11.06 ASUA Alumni Outreach Executive Director
1. Mission
(@)  The ASUA Alumni Outreach Executive Director(s) shall also serve as the primary

point of contact for ASUA Alumni, and shall compile an active alumni database of all
members.

2. Job Description

(@) The AOED(s) position requires a minimum of ten (10) hours per week. Out of office hours
shall be determined as deemed necessary by the ASUA President.

(b)  The AOED(s) shall secure and organize donors for all ASUA Annual Fund and
Scholarship.

Mission
Your Dident.(sovernment
Presidential Chief of Staff. The DCS reports directly to the ASUA President and ASUA
Presidential Chief of Staff.

2. Description
(@) The DCS position requires a minimum of ten (10) office hours per week and out of the
office hours shall be determined as deemed necessary by the ASUA President and
ASUA Presidential Chief of Staff.

(b)  The position does not have to be approved by the Senate and the ASUA President may
remove the DCS at any time.

(c) The DCS position shall assist the ASUA Presidential Chief of Staff with all tasks and
attend to issues as deemed necessary by the ASUA President.

(d) The DCS position shall attend various meetings and organize committees under the
direction of the ASUA President.
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Section 11.08 ASUA Zona Zoo Program and Leadership
1. Name
(@)  The official name of the student section program shall be ZonaZoo.
2. Mission

(@) To ensure that University of Arizona students have the opportunity to easily attend
collegiate athletic events, and to provide them with the best possible experience.
Additionally, the ZonaZoo strives to have an active and positive impact on the campus
and greater community.

i. The ZonaZoo program is to act as the official spirit program of the University of
Arizona.

(a) bers workig as part of the A eadership for the ZonaZoo Program shall b
D e NYA X0V eI e
xecutive Board Shall be composed of the Exécutive Difector, Associate Executive

Director, Programming Director, Marketing Director, Media and Communications Director,
Community Outreach Director.

(b)  Executive Director

* Mission: To serve as the primary liaison between Arizona Athletics and the
Associated Students of the University of Arizona. Additionally, the ZonaZoo
Executive Director leads and provides a vision for the ZonaZoo while upholding and
promoting University of Arizona traditions.

1. The student leadership of ZonaZoo shall be part of the Associated Students of the
University of Arizona.

2. There shall be a ZonaZoo Executive Director who shall be appointed by the ASUA
President to serve as a member of the President’s Cabinet.
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3. The ZonaZoo Executive Director shall serve as a liaison between Arizona Athletic
Department, ASUA, the University of Arizona Bookstore, and all other administration.

4. The ZonaZoo Executive Director shall be responsible for the operations of the
ZonaZoo Program, including distribution of ZonaZoo materials.

5. The ZonaZoo Executive Director shall complete twenty- five (25) hours per week.
Out of office hours shall be determined as necessary by the ASUA President.

6. The ZonaZoo Executive Director shall keep in constant communication with
Arizona Athletics, as well as other Athletic/Spirit related clubs on campus. These
open lines of communication will allow for discussion of potential projects, events,
issues, and policy pertaining to the ZonaZoo Program.

7. The ZonaZoo Executive Director shall work to create new athletic traditions and
enhance current athletic traditions.

S. The aZoo Assoc wfive Director plays a key role in managing a
Your ST ddert-Goveriment

1. The Associate Executive Director shall be appointed by the ASUA President to
serve as a member of the President’s Cabinet.

2. The Associate Executive Director shall play an integral role in responsibilities of
the ZonaZoo Executive Director as listed above.

3. The ZonaZoo Associate Executive Director shall complete twenty (20) hours per
week. Half of these hours may be served out of office. Additional out of office
hours shall be determined as necessary by the ASUA President.

4. The Associate Executive Director shall take over the responsibilities of the
Executive Director in his/her absence.
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(e) ZonaZoo Directors

Within the ZZC shall be the following directors who shall be appointed by the ASUA
President to serve in the President’s Cabinet and to work directly with the ZonaZoo
Executive Director and Associate Executive Director.

Directors of the ASUA ZonaZoo crew shall hold a minimum of fifteen (15) hours per
week.

A. Programming Director

* Mission: To foster a unified and spirited campus community by creating and providing
programs and events that uphold and promote University of Arizona traditions and
athletics.

i)  The Programming Director shall work to plan, research, and execute
effective ZonaZoo events and programs

y beneficial partnerships. By presenting

s rtunitieapcommunity rgangZatibns to participate in ZonaZoo events it is
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The Community Outreach Director shall work to include all members of the
Arizona Athletics and Spirit Community in ZonaZoo Programming, Events
and Policy.

i) The Community Outreach Director shall work to promote philanthropic
events that benefit the community.

ii) The Community Development Director shall be responsible for programs
including but not limited to JuniorCats program, Charity Run, ZonaZoo
Pass Scholarship, Erin Hertzog Scholarship, Blood Drive.

D. Marketing Director

e Mission: To make the ZonaZoo a recognizable, professional, and innovative brand so
that it is the best-known student section in the country. Additionally, ZonaZoo
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Marketing strives to provide the best in-game experience for ZonaZoo members and
it is responsible for advertising and promoting all ZonaZoo programs and events.

i) The Marketing Director shall work to market the ZonaZoo program to the
UA Community through different media outlets.

i) The Marketing Director shall be responsible for the motivation, recruiting,
and coordinating with ZonaZoo crew members working on marketing
projects

iii)  The Marketing Director shall be responsible for the upkeep of the ZonaZoo
Website, ZonaZoo Social Media, and ZonaZoo Gazette.

E. Media and Communications Director

* Mission: To create sports entertainment media content that strives to inform the

Your Student:Crovernment

E. ZonaZoo Game Day Operations Director
* Mission: The ZonaZoo Game Day Operations Director serves as the behind-the-
scenes operations manager on game day. They will promote spirit and positive
sportsmanship to others in the student section.

i) The Game Day Operations Director will create new chants and traditions.
- The Game Day Operations Director will manage costuming, big heads, signs and
other ZonaZoo operations.

ii) The Game Day Operations Director will act as manager of Bear Down Brigade as well
as game “manager” at football and basketball games.

iii) The Game Day Operations Direector will meet with Arizona Athletics Marketing

Operations

iv. The Game Day Operations Director will improve student atmosphere at Olympic

sports. Primarily Volleyball and Softball.
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F. ZonaZoo Brand Representatives

* Mission: To establish and define the ZonaZoo brand and produce merchandise and
apparel that represents the ZonaZoo, The University of Arizona, and the broader
Tucson community.

i) The Brand Representative shall act as a direct liaison with the UA Bookstore,
Arizona Athletics, and any other necessary parties to plan, maintain, and execute the
ZonaZoo Merchandise Line.

i) The ZonaZoo Brand Representative will require right ten office hours and report
directly to the Executive Director and Associate Executive Director.

iii) The Brand Representative shall be responsible for the motivation, recruiting, and
coordination of ZonaZoo Crew Members working on the Merchandise Line.

5. ZonaSCrewlCirldaand Accountab:IIIG vammae-rmt

contract serves as a guideline for the ZonaZoo Executive Board to ensure that all
crew members are active participants. Given that commissioners are volunteers it
should be used with utmost discretion.

ZonaZoo Crew Conduct & Accountability

ZonaZoo Crew Meetings and Events

* If you cannot attend a ZZC meeting, email your reason to your director and the Associate Executive
Director before 5:00 pm on the day of the meeting

* If you cannot make it to an assigned shift at a ZZC event you are responsible for finding a
replacement and notifying the Associate Executive Director 24 hours prior to event

* If you miss a ZZC meeting or ZZC event without natification but have a valid excuse, you must
contact your director and the Associate Executive Director within 24 hours of the meeting or event.

* An unexcused absence from a ZZC meeting/event or other violation of ASUA or ZonaZoo policy will
result in an email notification from the Associate Executive Director.

e Subsequent unexcused absences or violations will result in consequences as outlined below

* Warnings may also be administered for poor conduct, such as: demonstrating a bad attitude or lack of
respect
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Warning System
* Reminder (Prior to 1% Warning--at director’s discretion)
o Department director retains discretion regarding the administration of a reminder versus a 18t
Warning after a first violation.
o Commissioner is reminded of the accountability procedure and importance of adhering to it
« 1 Warning (Strike 1)
o Commissioner receives an email describing their violation from their Associate Executive
Director; department director is CC’d
o Commissioner is reminded of the accountability procedure and importance of adhering to it
o A mandatory meeting to discuss the violation will be scheduled with the commissioner and
department director
« 2" Warning (Strike 2)
o Commissioner receives an email describing their continued violations from their Associate
Executive Director; Executive Director and department director are CC d
o Commissioner is reminded that this is the last warning before the 3" Warning and Dismissal.
Commissioner is remlnded of the accountablllty procedure and |mportance of adhering to it

projects

ns, logo fllers m It| munications, and web development to ensu
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2. Structure

(b)  The ASUA Marketing Department shall be composed of one executive director, three general
directors, assistant directors, and a working staff under each area (Branding, Multimedia,
Communications, Web Development).

(c)  The Branding Director will be in charge of managing three (3) assistant directos in their
team. The Multimedia Director will be in charge of three (3) assistant directors in their team.
The Web Development Director will be in charge of one (1) assistant director in their team.

(d) The ASUA Marketing Department shall consist of a Communications Director, Branding
Director, Multimedia Director, and Web Development Director to organize and advise all
outreach efforts and to ensure that external relations are thorough, up to date, and unified.

3. Job Descriptions
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A.) Executive Director of Marketing

1.

%wa

The Executive Director of Marketing shall serve a minimum of (15) office hours per week.
The Executive Director of Marketing shall be responsible for communications with entities
requesting marketing service, and shall coordinate and interpret the vision of marketing
requests.

The Executive Director of Marketing shall be responsible for delegating tasks to members of
the marketing team, and for assigning specific directors to any area that has a high demand,
temporary or consistent, for personalized marketing attention.

The Executive Director of Marketing shall be responsible for the maintenance and use of
communicating with the ASUA Communications Executive Director on matters of ASUA
social media updates.

The Executive Director of Marketing shall be responsible for management of the ASUA
Marketing Department, and for establishing an annual vision and goal to continuously brand
ASUA.

The Executive Director of Marketing shall assist the ASUA President with recruitment, when
needed, of marketing directors, and to aid with any necessary technical training of marketing

maf'”ﬂgy&;mmte nt

epartment meetlngs
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The Associate Director shall handle all communications with clubs and organizations

The Associate Director of Marketing shall assist the Executive Director with recruitment,
when needed, of marketing Directors, and to aid with any necessary technical training of
marketing Directors.

The ASUA Associate Director is responsible for attending all regularly scheduled department
meetings, cabinet meetings, and for working under the Executive Director of Marketing and
ASUA President.

C.) Branding Director

1.

The ASUA Branding Director shall serve a minimum of (10) office hours per week.
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2. The ASUA Branding Director is responsible for the design, creation and delegation to ASUA
Branding Director(s) of marketing materials and projects for requesting parties within ASUA.

3. The ASUA Branding Director is responsible for understanding any technical design programs
necessary and for the teaching of any such programs to the ASUA Branding Assistant
Director(s) for the completion of a requested project.

4. The ASUA Branding Director shall be responsible for management of the ASUA Branding
Assistant Directors, and for establishing an annual vision and goal to continuously brand
ASUA.

5. The ASUA Branding Director is responsible for working together on common projects with
other Directors in the ASUA Marketing Department.

6. The ASUA Branding Director is responsible for attending all regularly scheduled cabinet
meetings, board of director meetings, and for working under the Executive Director of
Marketing and ASUA President.

D.) Branding Assistant Director(s)

1. The ASUA Branding Assistant Director shall serve a minimum of (10) office hours per week.
. A D e = ; i isti i reation

4. The S« ultimediaPirector shalljbe re ible -for management of the ASUA Multimeii
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5. The ASUA Multimedia Director is responsible for working together on common projects with
other Directors in the ASUA Marketing Department.

6. The ASUA Multimedia Director is responsible for attending all regularly scheduled cabinet
meetings, board of director meetings, and for working under the Executive Director of
Marketing and ASUA President.

F.) Multimedia Assistant Director(s)

1. The ASUA Multimedia Assistant Director shall serve a minimum of (10) office hours per
week.

2. The ASUA Multimedia Assistant Director is responsible for the editing, filming and creation of
multimedia materials for requesting parties within ASUA.

3. The ASUA Multimedia Assistant Director is responsible for learning and understanding any
technical programs necessary for the completion of a requested project.

4. The ASUA Multimedia Assistant Director is responsible for attending all regularly scheduled
department meetings, and for working under the Multimedia Director and Executive Director
of Marketing
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G). Historian

The ASUA Historian shall serve a minimum of (10) office hours per week. This may include
time spent outside of the office photographing events on or off campus.

The ASUA Historian is responsible for the photography of all ASUA events determined at the
beginning of each semester, as well as any other events deemed necessary by the Executive
Marketing Director or the ASUA President.

If the ASUA Historian is unable to make any predetermined event, they must have a
replacement on the ASUA Multimedia Team serving in their place.

The ASUA Historian is responsible for understanding any technical programs necessary and
for the teaching of any such programs to members of the Multimedia Team

The ASUA Historian is responsible for working together on common projects with other
Directors in the ASUA Marketing Department.

The ASUA Historian is responsible for attending all regularly scheduled cabinet meetings,
board of director meetings, and for working under the Executive Director of Marketing and
ASUA President.

1-®weﬂateve€}@wernment

1. Mission

(@)
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The ASUA Leadership and Idea Development Coordinator will serve as the primary
liaison to other student leadership entities on campus, the University of Arizona’s Career
Services Department, and will be primarily in charge of publicizing any leadership
opportunities to students besides those within ASUA.

2. Job Description

(@)

(b)

The LIDC position requires a minimum of ten (10) hours per week. Out of office hours
shall be determined as deemed necessary by the ASUA President.

The LIDC position shall be the primary liaison between ASUA and Career Services, and
shall be in charge of working to not only involve ASUA officials with Career Services for
placement after graduation, but also to publicize and grow career opportunities for all
students at the University of Arizona.
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(c) The LIDC position shall plan at minimum one leadership seminar per semester focusing
on skills such as effective communication, action planning, resume building, and
interview practicing.

(d) The LIDC shall be the primary communicator of leadership opportunities both inside and
outside of the University, such as leadership events within the community, internships,
national conferences and seminars, and campus organizations such as honoraries, Blue
Chip, College Town, Atlas, etc.

(e) The ASUA Leadership and Idea Coordinator will serve as the primary ASUA contact for
students looking to develop an idea benefitting campus.

(f) The ASUA Leadership and Idea Coordinator will oversee the Innovate UA program.

Section 11.11 Wildcat Events Board

The mission of the Wildcat Events Board, herein WEB shall be to organize and ov

Assomate Director

ildcat E ts Board A oma ector shall assist the Executlve Director with
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the Execut|ve D|rector, retreats for the WEB members.

3. The WEB Associate Director shall be maintain the social media and marketing
campaigns of WEB including publicity, event marketing, social networking sites, and
the WEB website.

4. The WEB Associate Director shall complete fifteen (15) office hours per week. Out of
office hours shall be added to this requirement and supervised by the WEB Executive
Director.

5. The WEB Associate Director is directly responsible for overseeing one committee (ie.
Concerts, Speakers,etc.) and coordinating day of operations volunteers and staff.
The Associate Director will also assist in planning process when needed.

(c) Speakers Coordinator

1. The Wildcat Events Board Speakers Coordinator shall organize and oversee the
planning of bringing campus wide speakers to the University

2. The WEB Speakers Coordinator shall complete six (10) office hours per week. Out of
office hours shall be added to this requirement and supervised by the WEB Director.

3. The WEB Speakers Coordinator will coordinator Speakers events and/or Speakers
Series in conjunction with other ASUA units, campus organizations, and academic
departments.
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(d) Concerts Coordinator
1. The Wildcat Events Board Concerts Coordinator shall organize and oversee the
planning of large-scale concerts for the University.
2. The WEB Concerts Coordinator shall complete six (10) office hours per week. Out of
office hours shall be added to this requirement and supervised by the WEB Director.
3. The WEB Arts Coordinator shall coordinate with other ASUA units and campus
organizations when planning any large-scale, campus-wide concerts.
(e) Arts Coordinator
1. The Wildcat Events Board Arts Coordinator shall organize and oversee the planning of
both visual and performing arts events.
2. The WEB Arts Coordinator shall be responsible for coordinating, in conjunction with
Gallagher Theater, film related events.
3. The WEB Arts Coordinator shall complete six (10) office hours per week. Out of office
hours shall be added to this requirement and supervised by the WEB Director.
(f) Wild Nights! Coordinator
1. The Wildcat Events Board Wild Nights! Coordinator shall organize and oversee the
plannlng of spemal late nlght events held on elther Thursday, Friday, or Saturday.
Nights! ffice h (

executlve director, a Director of Local Affairs, a Director of National Affairs,
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cription
a. The ASUA Government and Policy Executive Director

1. The ASUA Government and Policy Director requires a minimum of fifteen (15)
office hours a week.

2. The ASUA Government and Policy Executive director shall serve as a liaison
to University and community organizations and governance bodies included but
not limited to:

i. UA Federal Relations

i. UA Community Relations

iii. Tucson City Council

iv. Tucson Chamber of Commerce

v. Arizona Town Hall
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3. The ASUA Government and Policy Director shall organize and run grassroots
campaign efforts on local issues that affect University of Arizona students.

4. The ASUA Government and Policy Director shall brief and advise the ASUA
President on local state and national politics, and policy that affects students at
the University of Arizona.

5. The ASUA Government and Policy Director shall coordinate all research
efforts on policy initiatives for the Associated Students of the University of
Arizona.

6. The ASUA Government and Policy Director shall be responsible for
management of the ASUA Government and Policy Department which consists of
a Director of Local Affairs, Director of National Affairs, Director of Civic
Engagement, and three (3) Directors of State Affairs.

A\ffairs s
ment i

dvise the
olitics, and pg ivers
UA Dire all'beresponsible for atiending local
students, and establishing relationships with members of local government in
S ﬁrderto ﬁctivelﬁw strﬂfoncerns to the bom t
Council, Tucson City Mayor, Tucson City Manager, and the Pima County Board
of Supervisors
6. The Director of Local Affairs shall be appointed by and report directly and
exclusively to the ASUA President and Government and Policy Executive
Director.

c. ASUA Director of National Affairs

1. The ASUA National Affairs Director requires a minimum of ten (10) office
hours a week.

2. The ASUA National Affairs Director shall organize and run grassroots
campaign efforts on national government issues that affect University of Arizona
students.

3. The ASUA National Affairs Director shall brief and advise the ASUA President
on national politics and policy that affects students at the University of Arizona.
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4. The ASUA National Affairs Director shall coordinate all research efforts on
national policy initiatives for the Associated Students of the University of Arizona.

5. The Director of National Affairs shall be appointed by and report directly and
exclusively to the ASUA President and Government and Policy Executive
Director.

d. ASUA Director of Civic Engagement

1. The ASUA Civic Engagement requires a minimum of ten (10) office hours a
week.

2. The ASUA Civic Engagement Director shall organize and run grassroots
campaign efforts on all political issues that affect University of Arizona students.

3. The ASUA CIVIC Engagement Dlrector shall organlze and plan one blpartlsan

ASUA’s expert in state government issues and shall understand the state

S tU’nlversnf Iystem as t @e Director of State Affairs shall also
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3. The Director of State Affairs shall have direct oversight over all ASUA
interaction, official, or unofficial, with any state organization, unless otherwise
stated by the ASUA bylaws.

4. The Director of State Affairs will work with other student governments
statewide to coordinate ASUA efforts.

5. The Director of State Affairs shall be appointed by and report directly and
exclusively to the ASUA President and Government and Policy Executive
Director.

Section 11.13 ASUA Public Relations Department
Mission

a. The ASUA Public Relations Department shall be responsible for all communication efforts
representing ASUA and all outreach to University of Arizona students.
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2. Structure

a. The ASUA Public Relations Department shall consist of a Executive Director of Public
Relations, a Director of Communications and a Director of Engagement.

3. Job Description
a. Executive Director of Public Relations

1. The Executive Director of Public Relations shall serve a minimum of fifteen (15) office
hours per week.

2. The Executive Director of Public Relations shall be responsible for communications
with entities requesting marketing service, and shall coordinate and interpret the vision of
marketing requests.

week.

ig SUA Diredor of Comm nica(‘l}hall be responsible for updates of all social
Your WS GOVETTITINETIE

3. The ASUA Director of Communications shall be responsible for reaching out to all
areas of the office to collaborate any information that will go out to the public.

4. The ASUA Director of Communications shall organize all press releases and day-to-
day media communication with both local and university news groups

c. Director of Outreach
1. The ASUA Director of Outreach shall serve a minimum of (10) office hours per week.

2. The ASUA Director of Outreach shall be responsible for all aspects of outreach by
ASUA to University of Arizona students.

3. The Director of Outreach shall be responsible for all polls or surveys done by ASUA for
students.
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4. The Director of Outreach shall be responsible for all aspects of recruiting new
members of ASUA.

Section 11.14 ASUA Diversity Outreach Executive Director

1. Mission

(@) The ASUA Diversity Outreach Executive Director shall advocate on behalf of diverse
groups and students of the University of Arizona, which includes but is not limited to
ethnic minorities, international students, and disabled students.

2. Job Description

(@)  The Diversity Outreach Executive Director position(s) requires a minimum of fifteen (15)
hours

lations

for the

Your Student Government

) Pride Alliance

vii) F.O.R.C.E.
viii) Residence Life

ix) V.E.T.S.

(e)  One Diversity Outreach Director shall be assigned a programming focus.

i) This director shall coordinate the annual tunnel of oppression event through partnership
with ResLife.
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ii) The Diversity Outreach Committee Executive Director shall also coordinate an ASUA
Presidential candidate diversity debate with the Elections Commission during the ASUA
elections with panelists from the resource centers.

() The Diversity Outreach Committee Executive Director shall advocate on behalf of the
University:

i) International student population
i) Disabled student population

iii) Ethnic minority population

iv) Any other diverse or minority population

n
rs Liais A
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on

3. Structure

iversity G e Dirg
Diversity Q ctio
esource center in conjunciure with associated student organizati

S: Outreac Jommlttee Director ASUA President shall consider. t
i) Complete a minimum of (5) hours per week.

i) Seek input from the associated resource center and student organizations on issues
of campus policy.

iii) Regularly attend meetings and relevant events hosted by the associated resource
center and student organization.
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iv) Research the impact of current University and State of Arizona policies on the
associated minority group under the direction of the Diversity Committee Director.

v) Propose recommendations for changes in ASUA, University, and/or State of Arizona
policy.

vi) Attend bi-weekly Diversity Outreach Committee meetings and when appropriate,
Senate and Cabinet meetings.

(d)  Diversity Outreach Committee members may be appointed to Diversity Committee
positions and subcommittees as deemed by the Diversity Committee Director.

(e)  The Diversity Outreach Committee will meet on a regular basis to discuss various
Diversity issues and work to ensure equal representation and access to resource for all
students.

ity Affairs Executive Director shall serve as a liaison to campus

Your Student-Government

1. Career Services

2. Dean of Students

3. Student Media

4. Residence Life

5. Arizona Student Unions

(c) The ASUA University Affairs Executive Director shall organize and run grassroots efforts
on University Policies and issues that affect University of Arizona students.

(d) The ASUA University Affairs Executive Director shall coordinate alongside the outreach
director to research and poll student opinions on important University of Arizona Policies
and issues.
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(e) The ASUA University Affairs Executive Director shall be responsible for management of
the ASUA Academic Affairs Director, Outreach Director, Alumni Outreach Director, and
the Leadership and Ideas Development Coordinator

(f) The University Affairs Executive Director shall perform any other duties delegated by the
President, Vice President, Chief of Staff, or Advisors.

Section 11.16 Innovate UA

1. Mission
(a) To better The University of Arizona by allowing students to pitch ideas on how to innovate
the University of Arizona to an Innovate UA board.

2. Innovate UA Board
(a) Structure
i. The board shall be comprlsed of (3) Senators (1) ASUA A33|stant Dean, (1)
Affairs Lia ent. The Exe

ation, which
k of the ac

W Student Grovernment

) Team Pitch
i. Teams will be required to give a 5-minute pitch to the Innovate UA board where
their idea will be heard

ii. After a team has completed their pitch to the Innovate UA board the Innovate UA
board will then have a 5-minute Question and Answer session with the team.

(c) Mixer
i. Each team will present their idea at a mixer open to all students.

(d) Student Voting
i. Voting will open after the mixer online, and students will be able to vote for their
favorite ideas.

ii. Every student may get one vote

iii. Voting shall close one week after opening.
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(e) Board Voting
i. The Student Voting shall have the following voting scoring:
1. 1% place: 3 votes.
2. 2" place: 2 votes.
3. 3"place: 1 vote.

ii. Each member of the Innovate UA board will have 3 votes
1. Each members vote must go to a different team

iii. The Chair will break any ties.
iv. The top three teams with the most votes will move on to Implementation.
4. Implementation

(a) Each of the top three teams will assigned to work with one senator
i. Senators will work the Team to complete the project

their designated office hours.

pr2Stel Gov t
Yrretaerent Governmen
1. Directors’ Council shall be the official meeting of the ASUA Program and Service Directors.
2. Directors’ Council must be held at least twice a month.

3. Directors’ Council shall be chaired by the ASUA Administrative Vice President or designate.

4. Directors’ Council shall not be policy making body; it shall be an information sharing body for
the Programs and Services Directors.

5. Directors’ Council shall be open to the public and conducted like an open forum.

Section 12.03 Director Requirements

1. Directors are required to hold their individual office hours unless otherwise specified herein.
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2. Directors must submit monthly summary reports to the ASUA Administrative Vice President in
order to keep records of programs and services activities.

3. Directors must attend Directors’ Council meetings.

4. Directors are required to attend an ASUA Senate meeting at least once per semester in order
to provide a Program or Service update.

5. Directors must also follow the guidelines for their Programs or Service as described in Program
and Services Bylaws.

6. Directors will meet at least monthly one on one with the Administrative Vice President or
designate.

7. If a director fails to fulfill their duties, the director may be subject to the withholding of stipends
and removal from office.

Your Student Government
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3. If the action is intended to eliminate a program or service or decrease it's budget to in
operation the appropriate director as well as the ASUA Administrative Vice President must be
notified in writing a minimum of ten (10) days prior to the action.

4. The ASUA Administrative Vice President and the Student Body President must be notified
before any Programs or Services can be added to ASUA.

Your Student Government
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Article XIll.  ASUA Programs and Services
Section 13.01 Administrative Chief of Staff

1. Mission

(@) The Administrative Chief of Staff shall assist the ASUA Administrative Vice President with
the daily functioning of Programs and Services.

2. Structure

(@) The Administrative Chief of Staff shall report directly to the Administrative Vice President.
The Administrative Chief of Staff position requires a minimum of ten (10) office hours per
week. Out of the office hours hall be determined as deemed necessary by the
Administrative Vice President.

¢;m StindeRtGovsrnirent

The primary duties of the Administrative Chief of Staff will be to assist in the organization
and effectiveness of the Administrative Vice President and to assist with the day to day
operations of ASUA Programs and Services as deemed necessary.

(i) The Secondary duties of the Administrative Chief of Staff will be to assist in the cohesion
of all ASUA Members through internal programming as well as assist in the inclusion of
the student body in ASUA programming and program development, and assist the
Administrative Vice President in the formulation of new programming to campus wise
issues.

() The stipend for this position shall be in accordance with the stipend section of these
bylaws.

Bylaws Updated January 2016 56



Section 13.02 ASUA Bear Down Camp

1. Name

(a) The official name of the program is “Bear Down Camp,” herein referred to as BDC.

2. Mission
(a) The mission of ASUA’s BDC is to provide a supplemental introduction to the University of Arizona
for incoming freshmen to improve retention and overall success rates. BDC will provide
necessary survival tools, while also supplying the students with an opportunity to cultivate
relationships with other students and faculty early in their college careers. Additionally, contact is
kept with the Gatitos (freshmen campers) throughout the year to evaluate their progress and
success during their first year at the University.

Yur Student Government

here shall be one Assistant Associate Director of BDC appointed by the Executive Director and

confirmed by the Administrative Vice President. The Assistant Director’s main responsibility is to
aid the Executive Director in all aspects of the camp. In addition, the Assistant Director is in

charge of parent relations, campsite operations, and registration details.

(c) There shall be one Marketing Director of BDC appointed by the Executive Director and confirmed
by the Administrative Vice President. The Marketing Director's main responsibility is coordinating
the promotion of BDC through website management and brochures or pamphlets. In addition, the
Marketing Director is in charge of online Gatito registration as well as assisting in surveys and
data entry while at camp.
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(d) There shall be one Gato Coordinator of BDC appointed by the Executive Director and confirmed
by the Administrative Vice President. The Gato Coordinator oversees the Lead Gato and Lead
Crew Member (explained in sections “f” and “g”) for all camps. This position assists with Gato
training and assignments given throughout spring semester as well as workshops held while at
camp. In addition, this position orchestrates Gato reunions throughout the academic year.

(e) There shall be one Gatito Coordinator of BDC appointed by the Executive Director and confirmed
by the Administrative Vice President. The Gatito Coordinator oversees Gatito recruitment and
outreach. This position is required to attend all freshmen orientations held in Tucson during the
month of June with the Executive Director. In addition, this position orchestrates Gatito reunions
throughout the academic year.

Marketingector appozT by the Executive JRitgctor and Confirmed by the Administrative Vice
en

ent Government

(i) Each Gato is a part of a two-Gato pair. Together, two Gatos are in charge of a 6-15 person Cat
Chat (a group of Gatitos). Throughout camp, Gatos act as mentors and facilitators, helping
Gatitos learn about the University and college life. Each Gato is in charge of administering a
workshop to aid in the Gatitos’ transition to college. Gatos are instrumental in teaching Gatitos
about UA traditions and history in a rather spirited way. Gatos MUST be available for every
training session held throughout the year as they obtain two units of course credit for doing so.
No prior UA knowledge is required.

(i) Crew members are responsible for the behind the scenes of each camp. Members help set up

and take down different camp components and are the reason everything works while at camp.

Members assist in every aspect of camp and directly report to the Lead Crew Member. Any crew
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member can be promoted to a Gato position (if they wish) at anytime should the need arise. All

crew members must attend training unless prior arrangements are made.

5. Advisors
(a) The ASUA Senior Advisor acts as a resource to the BDC Directors and staff. He/She is
responsible for work on grants, budgets, and overall analysis of the BDC experience as well as

overseeing all camp aspects, the Executive Director and the Graduate Advisor.

(b) The Graduate Advisor acts as an additional resource to the BDC Administrative team. He/She is

also responsible for work on grants, budgets, and analysis of the BDC experience

3. Memb

Wnﬁgimd@m Axovernment

4. Structure

(a) There shall be four (4) officers: one (1) VolunteerUA Executive Director and three (3)
Associate Directors: Internal Community Service Director, External Campus Initiatives Director
and Alternative Breaks Director. The Director shall be appointed by the ASUA Legislative Bodies
in accordance with confirmation from the ASUA Administrative Vice President in accordance with
the ASUA Constitution.

(b) There shall be three (3) appointed VolunteerUA Assistant Directors by the VolunteerUA
Executive Director and Administrative Vice President via an application process set up by the
Administrative Vice President.

(c) Every applicant can choose on the application to continue under the Director or Assistant
Directors if not chosen for the position. They can choose to be considered for one of the Boards.
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(d) Members of the Boards shall be chosen by the Executive and Associate Directors by the end
of the academic school year in which they were appointed.

(e) There is a requirement of a philanthropy per month for the term of the VolunteerUA
Director(s). These philanthropy projects shall be at the discretion to the Director, approved by the
Administrative Vice President, which pertains to the Tucson community and University of Arizona
and will be open to the rest of the office.

5. Duties of the Executive Director

(a) The Executive Director shall be the primary spokesperson and representative for
VolunteerUA. The Director shall oversee all committees and may sit in on any and all
VolunteerUA Committees. The Director shall promote community service on the whole and
provide information concerning community service involvement to students. The Director shall
set and keep office hours every week during regular sessions. The stipend for this director shall
be in accordance with the stipend section of these bylaws. The Executive Director shall be in
share of managing the Community Service.

b) The Director shall complete at least ten (10) office hours per week.

and recruiting volunteers. ’
ptudent -Crovernment
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philanthropies, and help get volunteers from their respective areas.

(e) They shall serve as a representative of ASUA, and the VolunteerUA Program.

7. Duties of the Associate Director of External Campus Initiatives

(a) The Associate Director of External Campus Initiatives is in charge of planning at least two

large-scale philanthropic events on campus: one in the fall and one in the spring. One of the

spring events must include the ASUA Youth Cheer and Basketball League.

(b) The Associate Director shall complete a minimum of ten (10) office hours per week.

(c) They shall also be in in charge of coordinating marketing for the events and dealing with any
issues that may arise during an event.

(d) They shall be responsible for forming committee(s) to help plan each event, including the

Executive Board of the annual Cheer and Basketball League. The Associate Director of External
Campus Initiatives will serve as the President of the Board. The duties of the Cheer and
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Basketball League Executive Board will be as follows:

i) The President of the Board shall be responsible for general oversight and logistics of all
that pertains to the Cheer and Basketball League.

i) The Coaches Liaison Chairs shall be responsible for coordinating coaches meeting,
training sessions, and work with the publicity chair to get applicants.

iii) The Fundraising Chair(s) shall be responsible for contacting local business to obtain
funds necessary to subsidize the costs of the league.

iv) The Publicity and Special Events Chair shall be responsible for organizations of the
coaches’ clinic, All Star Day and Championship Day.

v) The Procurements Director shall design and purchase the T-shirts for the league, contract
a photographer to produce team photos, as well as handle the acquisition of trophies and
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responsibilities for the Assistant Directors. The AB Director shall serve as primary contact
for Alt Breaks including answering email and telephone calls regarding the program

(ii) The Assistant Director of Finance shall coordinate all fundraising efforts and events,
and maintain the AB budget.

(iii) The Assistant Director of Service Learning shall develop and coordinate all on trip
reflection activities.

(iv) The Assistant Director of Outreach shall coordinate weekend service events in
Tucson as well as all pre-and post-trip service opportunities. The Assistant Director of
Outreach will be the spokesperson for the organization and collaborate with Tucson non
profits, and campus departments, and organizations to enlist more involvement in
Alternative Breaks.

(v) Site Leaders shall coordinate all on trip activities, including securing housing and
service sites.
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(e) They shall serve as a representative of ASUA, and the VolunteerUA Program.

Section 13.04 ASUA Family Weekend Executive Director

1. Name
(a) The official name of this program is the ASUA Family Weekend.

2. Mission
The mission of the ASUA Family Weekend Director is to provide University of Arizona
students and their families excellent and interesting programs that represent the UA
experience.

3. Membership

WStd@n‘c Government

(a) The Executive Director shall be the primary spokesperson for Family Weekend and
shall be in charge of all appointed directors and personnel.

(b) The director shall complete at least ten (10) office hours per week.

(c) This director shall have supervisory authority and shall have budget oversight
authority.

(d) The Assistant Director shall assist with anything the Executive Director needs during
the Family Weekend. If there are no applicants for the Executive Director at the end of
their term, the Assistant Director may choose to step up to become the Director for the
following term, with consent from the Executive Director.

6. Duties of the Associate Director of the Event Logistics
(a) The Associate Director of Logistics is in charge of coordinating some of the events for
the weekend- long program.
(b) The Associate Director shall complete a minimum of ten (10) office hours per week.
(c ) They shall also be in charge of contacting vendors, facilitating volunteers, registering
families
(d) They shall serve as a representative of ASUA, and the Family Weekend Program.
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7. Duties of the Associate Director of Customer Relations
(a) The Associate Director of Customer Relations is in charge of making sure families
have a meaningful experience and registering families.
(b) The Associate Director shall complete a minimum of ten (10) office hours per week.
(c ) They shall also be in charge of dealing with any issues that may arise during the
Family Weekend.
(d) They shall serve as a representative of ASUA, and the Family Weekend Program.

8. Duties of the Associate Director of Wildcat World Fair
(a) The Associate Director of Wildcat World Fair is in charge of providing a mechanism
that promotes and understanding of various cultures on campus through an annual
student-run fair in collaboration with campus and community organizations.
(b) The Associate Director shall complete a minimum of ten (10) office hours per week.
(c ) They shall continue diversity awareness endeavors during the year through various
programming and collaborating with other cultural organizations within the community
(d) They shall be the primary organizer, spokesperson and representative for the Wildcat
World Fa|r

Anzona ure Ieaders tomorrow enha igg their integrity, motlvatlon and confidence by
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communlty.

(3) General Membership
(a) A member is anyone who meets the following requirements:
i) Is in their first year academic coursework at the University.
ii) They fill out an application and are selected by the director.

iii) The selection process is based on a point system created for both the application and
the interview and not based on the subjective opinions of the director. There is a G.P.A.
cut off of a 3.0 from their senior year of High School.

iv) Applications for general membership shall be available for no less than 2 weeks.
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(4) Structure

(a) FCC shall have one but more than two (2) stipend Director(s) appointed via an application
process conducted by the ASUA Administrative Vice President

(b)  Duties of the Director (s)

i) The Director (s) shall be the primary spokesperson and representative for the FCC.
The Director shall recruit new members to the FCC and help with any membership
orientation/training. Both or at least one (1) Director must be present at the Freshman
Orientation during the summer of the beginning of their term.

i) The Director (s) shall complete ten (10) in office hours per week. Out of the office
hours shall be determined as deemed necessary by the Administrative Vice President.

stipend for

e Pre3|dent or recruiting fresh o Programs and Services with the purpose of
Your Student-Government

viii) The Director (s) shall attend all meetings of the FCC. If unable to attend, it must
be approved through the Administrative Vice President within five (5) days before the
absence.

(c) Duties of FCC Members:

i) FCC members are expected to complete two (2) office hours a week. One of these
hours is to be shadowing or assisting members of other ASUA branches. FCC
members are expected to attend at least 60% of the organized functions.

i) FCC members are expected to construct and assist in raising funds for the
construction of the ASUA Homecoming Float representing ASUA.

iii) FCC members are expected to design at least two universal ASUA apparel items to
help unify and market the organization.
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iv) FCC members are expected to organize one program called the Freshman Class
Project at the end of the semester that is targeted toward benefiting and/ or
representing the UA Freshman Class.

v) FCC members are expected to organize at least one Service Event per month and
approved by the Administrative President.

Section 13.06 ASUA Pride Alliance
1. Name

(a) The official name of this organization is the “Pride Alliance”, herein referred to as “Pride
Alliance”.

2. Mission

(a) The ASUA Pride Alliance works toward the maintenance of a resource center dedicated to a

questioning
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i) If there is an Assistant Director, they are eligible for the internship program

(b)  Adirector must be an University of Arizona student with a minimum of seven (7) units per
semester (undergraduate) or six (6) units per semester (graduate)

(c)  The Co- Directors shall be appointed via an application process conducted by the
Administrative Vice President/ Elect with input from the LGBTQ Affairs Director.

(d)  The Internship program is undergraduate and graduate student intern-for-credit program.
Credit is received through the Center for Student Involvement and Leadership as an
academic credit.

i) The Internship positions will consist of:
1. Social Event Chair
2. Lambda Graduation Chair
3. Educational Event Programming Chair
4. HIV Testing and Sexual Education Chair
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5. Marketing and Outreach Chair
6. Historian
7. Volunteer Coordinator

(e)  The Interns will be chosen by the co-directors, Program Director of LBGTQ Affairs and in
consultation with the Administrative Vice President via an application and interview
process outlined below:

i. Applications for internships positions shall be available for no less than two
(2) weeks.

ii. The co-directors will interview all applicants.

iii. All applicants shall be notified in writing or in e-mail of the result of the
interview process.

() Continual Programming for Pride Alliance will include

& Stadsnt Governmerit

(d)  The Co-Directors shall act as the coordinators of the interns and may sit in on any and all
Pride Alliance Meetings.

(e)  The Co-Directors, in consultation with the Administrative Vice President and the LGTBQ
Affairs Director, shall carry out any Disciplinary action relating to any intern.

() The Co- Directors shall attend and facilitate Intern and General Membership Meetings.

(g) The Co-Directors and the LGBTQ Affairs Director shall be responsible for mediating
conflicts between members of Pride Alliance.

(h)  The Co-Directors shall promote involvement, participation, and interaction with other
ASUA components.
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The Co-Directors shall work to foster cooperative relationships with other organizations of
common interest and serve as the ASUA representative and liaison to these
organizations and report pertinent information from these groups to Pride Alliance and
the Administrative Vice President.

The Co-Directors shall execute any and all duties and campaigns promulgated by the
General Membership and/or the Executive Board. The directors shall each complete at
least ten (10) office hours per week. The stipend for the directors shall be in accordance
with the stipend section of these bylaws.

Section 13.07 Safe Ride

1. Name

(a) The official name of this ASUA Service is the "Safe Ride."

¢;aw Student Government

There shall be two stipend directors of the Safe Ride: one Operations Director and one
Administrative Director, both of which appointed by the ASUA Administrative Vice
President and confirmed by the ASUA Legislative Bodies in accordance with the ASUA
Constitution.

(b)

(c)

Each director may receive an hourly wage if he or she exceeds ten office hours per week.
Time spent working a shift as a driver or supervisor is also paid hourly. This hourly wage
is provided by the Safe Ride budget.

The Safe Ride Director may appointed other officials as needed.

5. Duties of the Directors:
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(@)  Together, the directors are responsible for the operation, staff, and equipment

of the Safe Ride. They are the primary spokespeople for the service. The directors are
also responsible for the hiring, and if deemed necessary, the termination of the service
personnel.

(b)  The Safe Ride Operations Director:

i) Shall be the primary spokesperson for the Safe Ride service and shall be responsible
for the financial expenditures of the service.

i) The Operations Director shall facilitate all general meetings of the Safe Ride service.

iii) The Operations Director, in conjunction with the Administrative Director, shall be
responsible for the hiring and if deemed necessary, the termination of all service
personnel.

iv) The Operations Director shall be responsible for employee relations, establishing

scheduling.

K'a minimum of oné
ss hours in a one @

Your SIAAEDL GOvernment

per week. The Administrative Director shall also attend Director’s Council meetings
and required ASUA activities.

i) The Administrative Director shall be responsible for all aspects of Safe Ride’s budget
from funding procurements to cost projection and tracking.

iii) The Administrative Director will be responsible for the interaction with the University,
ASUA and other funding sources.

iv) The Administrative Director shall seek out coordinate attendance at educational safety
programming including fairs or mall events that coincide with Safe Ride’s Mission
statement and a minimum of one program to address rape prevention.

v) The Administrative Director shall initiate and be responsible for interaction with other
ASUA components.
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Section 13.08 ASUA Spring Fling
1. Name
(a) The official name of this program is ASUA Spring Fling.
2. Mission

(@)  The mission of ASUA Spring Fling is to provide a mechanism for funding of UA clubs and
organizations through an annual student-run carnival.

3. Membership
(@)  Any enrolled UA student is eligible to be a part of Spring Fling.

4. Structure

S f all Spri FImgdwectors::G(gl\z @xnment

This director shall have supervisory authority and shall have budget oversight authority.

(d)  The stipend for this director shall be in accordance with the stipend section of these
bylaws.

6. Role of the ASUA Advisor

(@) The ASUA advisor acts as a resource to the Spring Fling Directors and staff.
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Section 13.09 ASUA Student Health Advocacy Committee

1. Name

(a) The official name of this organization is “The Student Health Advocacy Committee”, referred
to as SHAC.

2. Mission

(@) The ASUA Student Health Advocacy Committee, SHAC, is a service organization in
conjunction with the Associated Students of the University of Arizona. SHAC seeks to act
as a liaison between the students at the University of Arizona and The University of
Arizona Campus Health Service. SHAC serves as an advisory committee to Campus
Health in order to represent the needs and concerns of the student body, as well as a
representative body for the student health policy issues. Additionally, SHAC strives to
advocate and increase health and well-being awareness among the University

Your Studernt-Government

i) The Director shall be appointed via an application process conducted by the ASUA
Administrative Vice President and confirmed by the ASUA Legislative Bodies in
accordance with the ASUA Constitution. The stipend for the Director shall be in
accordance with the stipend section for these bylaws.

iii) General Membership shall be appointed via an application process conducted by the
Director(s).

iv) General member structure shall be organized as deemed necessary by the
Director(s).

3. Duties of the Director(s):
(@) SHAC shall have one but no more than two stipend Director(s).

(b) General membership shall be appointed via an application process conducted by the
Director(s).
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(c) General Membership structure shall be organized as deemed necessary by the
Director(s).

(d)  As SHAC is a continually evolving organization, the Director(s) reserve the right to
structure the committee to best fulfill the programs for the year. The director(s) reserve
the right to appoint members to represent SHAC on faculty committees. In previous
years, Finance and Insurance, Quality Assurance, Marketing, and Health Promotion and
Education committees included SHAC representatives.

(e)  The Director(s) will oversee all activities of the committee, as well as oversee the
positions within the committee to ensure the highest standards and quality for events and
activities.

() The director(s) will hold responsibility and make all final executive decisions.

Your Student Government
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4. Programs

SHAC programs are dictated by the needs of the students. While no required programs exist,
SHAC must host at least two events per month that achieve the goals within the SHAC
mission statement. The SHAC director(s) and the SHAC co-Director, and Administrative Vice
President, in conjunction with the Campus Health Advisors shall determine the year’s
programs.

Section 13.10 ASUA FORCE.
1. Name
The official name of this organization is the " FORCE. ",

2. Mission

FORCE. works to achieve equity and social justice for women and other marginalized

(b) TRe inigrative Vice sidght shal oint the rd_of Directors with
Yoor DL Hi laVedidiient
Appointment of the FORCE. Board of Directors shall take place following the ASUA
General Election.

5. Duties of Directors
(@)  The Director shall be the primary spokesperson and representative for FORCE.
(b)  The Director must be a University of Arizona student with a minimum of seven (7) units

per semester (undergraduate) or six (6) units per semester (graduate).

(c)  The FORCE Internship Program is open to any University of Arizona student with a
minimum of seven (7) units per semester (undergraduate) or six (6) units per semester
(graduate) and must be completed for course credit through Educational Leadership or
through an intern’s home department.
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(d)  Interns must commit a minimum of four (4) office hours per credit per week to FORCE
committee work. Any out of the office hours shall be determined as deemed necessary
by the Director or WRC Program Director.

(e) Available Internship positions include:
i) Self Defense Committee Chair
i) Health and Sexuality Committee Chair
i) Film Series Committee Chair
iv) Event Programming Committee Chair

v) Marketing and Outreach

vi) Web Maintenance/Graphic Design

Your Student Government
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(9)

(d)

(e)

()

i) Applications for Internship positions shall be available for no less than two (2) weeks

i) The Director will interview all applicants and consult with the FORCE Program
Directors

ii) All applications shall be notified in writing or in e-mail form of the result of the interview
process

FORCE Continual Programming will consist of:
i) FORCE Film Series

i) Self Defense

iii) Sex Ed College Style (S.E.C.S.)

iv) Take Back the Night (Oct)

improve communication with those groups considered to offer valuable resources and
S
tri
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programs, and services.

Duties of the Director shall also include completing and submitting all requisitions forms
to ASUA and budget assessment for upcoming FORCE activities and programs.

The Director shall attend and facilitate weekly FORCE meetings.

The Director is the coordinators of the FORCE interns and may sit in on any and all WRC
committee meetings.
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(g) The Director shall be responsible for mediating conflicts between members of the
FORCE and will inform the FORCE Program Director of all conflicts seeking consultation
for mediation when necessary.

(h)  The Director shall promote involvement, participation, and interaction with other ASUA
components.

(i) The Director shall work to foster cooperative relationships with other organizations of
common interest and serve as the ASUA representative and liaison to these
organizations and report pertinent information from these groups to the FORCE and the
Administrative Vice President.

() The Director shall complete a minimum of ten (10) in office hours. Out of the office hours
shall be determined as deemed necessary by the FORCE Program Director. The stipend
for the Co-Directors shall be in accordance with the stipend section of these bylaws
determined by ASUA.

3. Mission

Student (Fovernment

pursues institutional sustainability, and promotes environmental awareness within the University
of Arizona community and beyond.

4. Membership
(a) Any enrolled student at the University of Arizona is eligible to participate in SFS.

i. Interns — Interns shall be selected every semester and may choose to take the
internship for credit or not through the Center for Student Involvement and Leadership
CSIL. They shall be placed into a committee and be involved in projects inside that
committee for the entirety of the semester. There is no limit to how many semesters
an intern may participate in SFS.

ii. Grassroots participants (volunteers) — Students not able during any semester to

become an intern may participate in Grassroots. Volunteers in this position may
participate as they choose in SFS-related meetings and events.
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5. Structure

(a) Directors- there shall be three directors of SFS, the Graduate Assistant Director (GAD) and
an Executive Undergraduate Program Director (EUPD), and an Assistant Undergraduate
Program Director (AUPD). The GAD shall be appointed by an ASUA advisor. The GAD shall be
employed as a GAT, within conditions agreed upon at hire. The UPDs shall be appointed by the
Administrative Vice President of ASUA. The UPDs shall be paid a just stipend determined by
ASUA. All three directors shall be subject to both their individualized as well as common
responsibilities as defined below in Section 6.

(b) Intern — Interns, though equal, shall be placed in at least one of three categories by the
directors for a period of at least a semester. This is to increase efficiency in project design and
management and communication within SFS.

i. Committee Chair — Every committee shall have one committee chair to be decided by

any
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i) The Graduate Assistant Director shall be held responsible for:

1.

2.

3.

4.

5.

Acting as advising representative of ASUA

Acting as payroll supervisor for SfS employees.

Formal intern evaluations for academic credit.

Oversee communications between SFS and community partners.

Oversee all projects under the SfS program.

i) The Executive Undergraduate Program Directors shall be held responsible for:
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1. Drafting the yearly fiscal budget for the program and overseeing adherence to
the budget.

2. Creating an agenda for the biweekly committee chair meetings
3. Conducting the application and interview process for hiring interns.
4. Ensuring communications with other related UA entities.
5. Ensuring a proper record is kept of SfS activities and events.
6. Overseeing projects spending at least $1000 per fiscal year.
iii) Shared Responsibilities Between Directors — All directors shall be responsible for:

1. Completing ten (10) office hours per week, per person, which may include
committee/individual meetings, work with ASUA or other entities, and any other

8. Helping with, submitting, and following up on Green Fund or any other grants

Stitlent (Governmen
. Selecting'commitfee chairs an pronmanagers %‘h seft roles each semester.

10. Assisting committee chairs and project managers in mitigating issues that may
arise in their respective committees and projects.

11. Hosting an intern retreat each semester to build group cohesion and educate
interns on relevant skills and information.

12. Contributing to the positive recruitment of SFS interns and volunteers.

13. Overseeing, organizing, and executing the yearly celebration of Earth Day to
take place in April as hosted by SFS.

14. Being available during reasonable times of the week to fulfill duties and respond
promptly to communication between directors and between directors and interns.
These responsibilities are not, however, intended to supersede school-related
and major personal responsibilities.
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(b) Interns

i. Committee Chairs shall be held responsible for

1. Completing all tasks listed under section “Project Managers (when
different than CC)".

2. Completing all tasks listed under section “Interns”.
3. Attending all biweekly committee chair meetings.

4. Directly overseeing progress and direction of project managers and
interns.

5. Report to all directors on progress and challenges of committee and
interns.

year.
Your Stuél nt.Government

Completing all tasks listed under section “Committee Members”.

2. Attending all meetings with decision makers relating to project.

3. Directly overseeing progress and direction of interns.

4. Delegating appropriate tasks to interns relating to project.

5.  Writing and submitting to directors grant(s) of projects.

6. Ensuring archive of documents and activities of project throughout the year.

iii. Committee Members shall be held responsible for

1. Attending all weekly intern meetings; in the case of an absence, a notification of
at least three days must be submitted to the intern’s project manager, committee
chair, and all directors.
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a. Inthe case of two or more unexcused absences, the intern will be removed
from the internship for the semester unless otherwise agreed upon by
consensus of the three directors.

b. Unusual circumstances must be submitted to the directors, in advance
whenever possible.

2. Attending semesterly retreats.
3. Attending and working at UA Earth Day hosted by SFS (Spring only).

4. Completing at least four hours of work per week during the regular semesters
relating to SFS.

5. Copying all other related interns, project managers, and committee chairs and all
directors in written communication relating to SFS activities.

OUF values and creates a protessional 100K.
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3. Mission
a. University EMS is dedicated to providing quality emergency medical services to the
University of Arizona community. It also provides standby emergency medical services to
University of Arizona affiliated events held off campus. Additionally, University EMS is
committed to providing education to the University of Arizona community on topics such
as, compressions only CPR, proper Automatic External Defibrillator (AED) operation, and
other campus safety topics.

4. Membership
a. All enrolled University of Arizona students in good standing, are eligible for membership if
they meet the requirements set forth by the University EMS membership team, as well as
all University of Arizona requirements set forth by the Dean of Students.

b. Emergency Medical Technician (EMT) members of University EMS must be certified by

the Arizona Department of Health Services Bureau of Emergency Medical Services &
Trauma System.
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c. Members of University EMS that do not possess a valid
State of Arizona EMT license must have a valid BLS/CPR for
Healthcare Providers certification from the American Heart
Association, or the American Red Cross equivalent (CPR/AED for the
Professional Rescuer).

d. The University EMS Executive Leadership Team with advice from the ASUA

Administrative Vice President will decide on a candidate’s acceptance or denial based on
a pre-screening test, interview, and qualifications.

5. Executive Leadership Team

a. Consists of the following University EMS positions

i. Chief of EMS
ii. Assistant Chief of EMS

e highe
ation as a whole.

Participates in all meetings with the Base Hospital.
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ii. Holds the second highest rank and authority on the University EMS Executive
leadership team.
iii. Oversees all purchasing requests.
iv. Reviews and puts together monthly reports containing information set forth by the
Chief.
v. Assumes the duties and/or position of the Chief of University EMS should the Chief be
absent and unable to fulfill the duties of their position.

c. Deputy Chief of EMS Operations

i. There shall be one Deputy Chief of EMS Operations.

ii. Holds the third highest rank and authority on the University EMS Executive Leadership
team.

iii. Responsible for all field operations of University EMS.

iv. Directs the tasks of the Captains, Continual Quality Improvement Officer, Field
Supervisors and general members of University EMS.

v. Oversees day-to-day operations of all Captain Departments (Training, Personnel, Fleet
Services, and Auxiliary Support).
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vi. Assumes the duties and/or position of Assistant Chief should the Assistant Chief of
University EMS be absent and unable to fulfill the duties of their position. Should both
the Chief and the Assistant Chief of University EMS both become absent from their
position, the Deputy Chief of EMS Operations will assume the duties and/or position of
Chief of University EMS.

d. Executive Advisor
i. The executive Advisor is a member if the executive leadership team (Chief's and
Executive Advisor) and is held to the same respect as a Chief.

iii. The Executive Advisor is a member of the executive leadership team (Chief’s
and Executive Advisor) and is held to the same respect as a Chief.

iv. Must have previously held the position of Chief/Executive Director of
University EMS

v. Must have graduated, resigned, or otherwise exit University EMS in good
standing

Your StAENT Government

XI. Offer solutions and pIan ways to improve the University EMS business model

xii. Providing operational/administrative insight to currently serving Executive
Leadership Team

xiii. Serve as a representative to foster professional relationships between key
officials and Executive Leadership Team

xiv. Holds the highest authority over the University EMS/ASUA bylaws, branding,
and foundational policies that have been established and proven successful.

xv. Directs the establishment and evaluation of proposed changes to the
University EMS ASUA bylaws, branding, and changes to administrative policy
and procedures.

xvi. Is a voting member of the Executive Leadership Team
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a. Captain(s) of Training
i. There shall be no more than two Captain(s) of Training.
i. Organizes and oversees training events for University EMS members.
iii. Prior to being scheduled for shifts, a member must be approved by the Captain(s) of
Training.
iv. Provides the Captain of Personnel and the Assistant Chief with a roster of approved
members every semester.
v. Creates a training curriculum that corresponds with the specific needs of a collegiate
EMS jurisdiction.
vi. Reports directly to the Assistant Chief.

b. Captain of Personnel
i. There shall be no more than one Captain of Personnel.
i. Maintains member certification records, meeting attendance, and notifying members
when their certifications are within two months of expiration.
iii. Ensures all shifts are properly staffed.
iv. Orders, maintains, and adheres to established standards of all uniforms set forth by the
Deputy Chief of EMS Operations.

Assistant Chief of EMS, Deputy Chief of EMS Operations.
iii. se s cost oltlines for parjiculag&véhts University EMS is requested at.
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Continual Quality Improvement (CQl) Officer

i. There shall be no more than one Continual Quality Improvement (CQlI) Officer.
ii. Provides a continual cycle of evaluation and improvement based on quality assurance in
patient care reports.
iii. Improves accountability, patient care, system performance, and organizational standings.
iv. Reports directly to the Deputy Chief of EMS Operations.

6. Executive Leadership Team Selection

a. University EMS Executive leadership positions are exclusively available to University of
Arizona students.

b.  Executive Leadership position terms begin on the end of the last day of each spring
semester, and continue for one academic year. A candidate may only be appointed if
they will remain a student at the University of Arizona during their appointed term.
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c. Inorder to be considered as a candidate for Executive Leadership, a candidate MUST
have had their EMT certification for at least one (1) calendar year prior to being
selected for the position they are applying for.

d. Selection of the Executive Team is at the appointment of the ASUA Administrative Vice
President, with advice from the University EMS Board of Directors and the current
executive team. General members can submit applications and may then be selected
for interviews for executive leadership positions. The current Executive Leadership of
University EMS, with advice from the ASUA Administrative Vice President may then
select a candidate for each position. Once the candidate is confirmed, they are officially
recognized for their position in executive leadership come the end of the last day of
spring semester.

e. Any member of University EMS may apply for Captain, the Development Officer, and
(CAQl) Officer positions.

f.  All applications will be submitted to the Deputy Chief of EMS Operations for review by the
entire Executive Leadership Team including the Chief, Assistant Chief, and Deputy
Chief of EMS Operations. Captains, the Development Officer, and (CQl) Officer
positions are selected based on current membership status, qualifications, and field

ie in the applied areas.
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than seven members, containing one of the following representatives from each
department.
i. ASUA - Assistant Dean
ii. Campus Health — Executive Director
ii. University of Arizona Police Department — Commander
iv. Risk Management — Assistant Vice President
v. Office of the Provost — Vice President for Student Affairs
vi. Base Hospital — Medical Director
vii. University EMS — Chief of EMS

b. The Board of Advisors must meet at least once per semester.
c. Board members must attend at least one Board meeting each academic year, except the
Medical Director and Chief of University EMS who must attend both.
d. The Medical Director has the authority to call an emergency
Board of Directors meeting at their discretion.

9. Limitations
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University EMS may initiate withdrawal from incorporation with ASUA at any time, if the Board
of Advisors reaches a simple majority vote in favor of withdrawal.

Your Student Government
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